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GEARlNG Leadership structure
ROLES

Established I o I \ ' \. b 50% 50%
1919 " ] V- 1 N FEMALE FEMALE

— 21 Departments 18 Research centers 20 Service centers
Deans First PhD - 1921

2 58 men 4 women Ana Mayer

1952*2001*2013*2021

5 Leadership 53 Senate

B

6 % of female deans in 102 years of 9% Women equally represented orin €5  Positions with lower academic titles r
the Faculty of Arts majority in all faculty’s bodies - filled with more women.
except from top leadership
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Data,
indicators and
tools for

analyzing
gender
(in)equality

Gender Equality Plan — outlook

Gender in
research and
curricula

Gender
sensitive
language

Gender
stereotypes,
sexual

harassment,
violence and
discrimination

Mission
statement
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Assurance
System

Systematic data collection

Monitoring of data (employment,
career)

Indicators

Habilitation process

Gender equality in the study process

Gender in research

Sexual violence, harassment,
discrimination, gender stereotypes

Gender-inclusive language
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Selected activities and outcomes <% ROLES

‘)ys of Gender equality

2021: 15 events, over 50
speakers

O
2022: 11 events
O

Organizing committee
(annual event)

| v {

. PRVE ZENSKE V SLOVENSKEM JAVNEM ;

PROSTORU: ANALIZA SOCIALNIH
KAPITALOV IN MRIZ.
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Selected activities and outcomes

‘ Sexual harassment and
lence

Confidential persons

@,

Website with information

O

Educational workshop

O

Guidelines for the Prevention of Sexual

and Other Harassment, Violence and :ﬁj;;:;:;;'"'jwmm
Mobbing iesodgoa
O

Rules on the Protection of the Dignity of
Employees at

o £

.....
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Resistances

In leadership

e Support
e New leadership

Among professors
and researchers

e Passive support

* Inclusion of gender dimension
deepens on own interest

e Gender equality fatigue

Collaboration with
the University of
Ljubljana

e Collaboration
¢ Problem: data collection

e Problem: Office for gender
equality
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No data

Data collected

No specific
P : Workshops
gender inclusive .
: and seminars
curriculum and .
organized
research
No regulation of Sexual
sexual harassment
harassment protocol

Faculty of Arts has
adopted gender

equality initiatives
as part of its
working plan

Indicators

Publication
with data

Awareness
raising

Special
section in
annual report

Roundtables,
lectures,
debates

University of
Ljubljana took
Faculty of Arts as an
agent of change

Education

Februar 2021
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Letno porocilo 2020

Poslovno Porocilo :
s porocilom o kakeJostl

' ﬂ .
i ! 1

|

]

Racunovodsko'poracilo

This project has received funding from the
European Union’s Horizon 2020 programme,
under grant agreement no. 824536




