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XRCEARING  The GEP at Oxford Brookes University

* Involvement with the Athena Swan charter means regular meetings with senior
leaders where on-going work associated with GEARING-Roles is presented

 The GEARING-Roles and Athena Swan Action Plans need to complement and
reinforce each other

* Final version of GEP presented 3 November 2020 and circulated for adoption by
senior leadership

* GEP sent to chair of the Athena Swan Steering Group (ASSG) for approval on 11
December 2020, with confirmation received on 23 December 2020




GEARING . : dono O
@, ROLES  GEP actions across 7 domains o=@ @

Approved in December 2020 (4-years plan)

7 AREAS OF INTERVENTION, 48 ACTIONS STAKEHOLDERS

Data monitoring & Governance Leadership

(6 A)

evaluation (5 A)

(4 A)

- GEP implementing team/core
. group
Careers & recruitment InC|u§3/re;i£is|5?anh = Work-life balance - Extended group
(16 A) (8 A) (3A) - Athena Swan’s Committees and
self-assesment teams
- Management

Gender-based violence

& harassment
(6 A)
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SRCEARING - GEP actions: data monitoring and evaluation

Gender statistics, on-going analysis and

capacity building Decomposing a £2.33 GPG
1 1 - . £2.00 £0.25 -

Development of institutional AS action o

plan

£1.00

£0.50

Extends to Race Equality Charter work

Sex Campus Nationality

Bridges with other institutions

This project has received funding from the
* European Union’s Horizon 2020 programme,
under grant agreement no. 824536




FARING  GEP actions: inclusive curriculum

Workshops and trainings on the gender dimension in the curriculum +

launch of Handbook

Understand key concepts related to sex and
gender, intersectionality and multiple
discrimination

Understand the concepts of sex and gender
as a structural issue, and in relation to wider
human and fundamental rights frameworks
Apply knowledge about sex and gender to
the subject area and ensure alternative

o Present gender-related perspectives as
stand-alone components of teaching, e.g.
a dedicated part of a course

« Embed a gender equality perspective in all
components of teaching

« Integrate gender-sensitive and/or feminist
approaches and methodologies in all

views and approaches beyond traditional
ones are provided

Conduct regular reviews of teaching
materials for gender sensitivity

Ecosystem (in what context?)

« Knowledge and
Content (what?)

THE GENDER-SENSITIVE
TEACHER

Citizenship and
Community
Engagement

THE GENDER-SENSITIVE INSTITUTION

of teaching

o Ensure that students can  work
collaboratively across gender diverse
groups

X

skills for
Learning (how?)

Collaborate  with gender diverse
colleagues
Regularly engage in gender-related

.

o Engage with institutional accountability
mechanisms for developing gender-sensitive
curriculum

Promote the use of gender-sensitive language
and communication

Contribute to the process of institutional gender
change, e.g. by engaging with the development
and/or implementation of a Gender Equality
Plan

Develop community actions that multiply
gender equality knowledge in the wider society

professional development and training
Act as a role model when dealing with
gender issues: leading, guiding and
advising

Seek support from the senior
management team in promoting a
gender-sensitive curriculum

Gender as a stand-alone component

Gender as a compulsory element

Key concepts on sex and gender

Key concepts on human rights, fundamental rights, equality legislation

Regular review of teaching materials for stereotypes

Provision of alternative views and approaches

Provision of standpoint and/or feminist approaches

Opportunities for students to work collaboratively in diverse groups

Gender balance in the delivery team

Provision of training for gender-related pedagogical issues

Assessment mechanism on the inclusion of gender in descriptors

Regular data collection on gender in the curriculum

Regular data collection on gender in the student body

Commitment of senior management team to gender in the curriculum

Case provided for the importance of gender in the curriculum

Availability of community actions to multiply gender knowledge

Measures in place to ensure physical, sexual and psychological integrity

Handbook for
Creating a
Gender-
Sensitive

“Vw:  Curriculum:

Teaching and Learning
Strategies

This project has received funding from the
European Union’s Horizon 2020 programme,
under grant agreement no. 824536



XRCFARING  GEP actions: gender-based violence

Analysis and development of actions on gender-based violence

OXFORD
Staff Communications Hub BROOKES
UNIVERSITY
UniSAFE survey: Your voice on gender-based violence in Oxford Q

Brookes University is needed ™
W Or search by tag

¥ Onstream previous issues

Tuesday, 07 September 2021

™ Unimart

/77

\\\ 4 ®, Staff Communications

=4 i

/// \\ B & Comms toolkit
"N\ ENDING GENDER-BASED VIOLENCE

Tweets by BrookesStaff

This project has received funding from the
European Union’s Horizon 2020 programme,
under grant agreement no. 824536




XRCEARING - Awareness-raising

Communication and awareness raising through ‘feminist walks’ and
exhibitions

This project has received funding from the
European Union’s Horizon 2020 programme,
under grant agreement no. 824536




(%GEéEEhéG Resistances

* COVID-19
®* |nertia vs commitment

®* Resourcing

=
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